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For purposes of this policy, “you” or “your” shall refer to Temporary Worker, Contractor, Contingent Worker, 
Consultant and/or 1099 Independent Contractor, and “Duke Energy” shall refer to Duke Energy Corporation, a 
Delaware corporation, and each of its subsidiaries, affiliates and related entities. 
______________________________________________________________________________________  
 
Safety is our first priority at Duke Energy. All employees and contingent worker teammates must prioritize safety and 
rely on one another to serve our customers and communities. The purpose of this policy is to outline the methods for 
maintaining an alcohol- and drug-free workplace in which teammates perform their duties in a safe, reliable and 
trustworthy manner, free from the effects of alcohol, drugs or other substances that may adversely affect their ability 
to safely and competently perform their duties. Duke Energy complies with the Drug-Free Workplace Act of 1988. 
Depending on the assignment, teammates may also be required to comply with regulations brought forth by the 
Department of Transportation (DOT) and/or the Nuclear Regulatory Commission (NRC).  
  
All teammates are expected to work in a condition free from the effects of alcohol or drugs, or other safety 
impediments, at all times during the workday. Contingent workers scheduled to be on call and those with advance 
notice of call-out are expected to be fit for duty upon reporting for work. If under the influence of alcohol and/or 
drug(s), the contingent worker must advise the assigned Duke Energy job sponsor and their employer when contacted 
for call-out. Failure to do so may result in removal from the Duke Energy engagement. 

ALCOHOL AND ILLEGAL DRUGS: Contingent workers are prohibited from using or possessing alcohol, illegal drugs or 
illegally obtained prescription drugs either on or off the job while conducting Company business or on Company 
property, in Company-supplied vehicles, or during hours of work (including meal breaks). This includes all substances 
considered unlawful under federal law (e.g., federal law will supersede any state laws that allow for recreational or 
medical use of marijuana, etc.). All contingent workers must comply with any alcohol and/or drug screening that is 
required by applicable law or regulation, such as is mandated by the Nuclear Regulatory Commission (NRC) and 
Department of Transportation (DOT) for certain jobs, and other company-mandated alcohol and drug screening 
programs, as applicable. Failure to adhere to this policy may lead to a contingent worker’s removal from the Duke 
Energy engagement. 

PRESCRIPTION AND OVER-THE-COUNTER MEDICATION: Any contingent worker using prescribed and/or non-
prescription medication(s) must notify their employer immediately when any medication might adversely affect their 
ability to perform his or her job safely. Contingent workers failing to report such risk may be removed from the Duke 
Energy engagement. 

  

YOUR RESPONSIBILITIES: If you are undergoing prescribed medical treatment with a drug or controlled substance that 
may affect your physical or mental ability to perform your assignment, immediately inform your employer’s 
designated representative and the Duke Energy job sponsor or manager responsible for your assignment at Duke 
Energy. You must also inform your employer’s designated representative and the Duke Energy job sponsor or manager 
responsible for your assignment at Duke Energy if you are convicted under a criminal drug law when the violation 
occurred on Duke Energy property or involving a Duke Energy vehicle. Such notice must be given no later than five (5) 
days after the conviction. If you do not notify your employer’s designated representative and the Duke Energy job 
sponsor or manager responsible for your assignment at Duke Energy as required, you may be removed from the Duke 
Energy engagement. 


